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BCLCA President’s 2018 Year 

in Perspective 

I 
t was a surprise when I was asked to take over the reins from Patrick 

Gramiak in midterm this past spring, when Patrick informed the board he 

was stepping down to embark on a new career.  I sincerely thank Patrick for 

his service on the board and to the tourism industry including the 18 months he 

was at the helm as BCLCA President. 

Wildfires 

It was quite the start to what looked like a busy summer ahead. It was shaping up to be great for 

tourism and camping in general until August arrived and fire season hit us hard, the sequel to 

2017, and we endured another government state of emergency with the accompanying media 

frenzy. My operation is in Tofino, so we are not so affected by the wildfires or the massive smoke 

fields. That being said, it was a cool foggy summer for us on the coast.  However, my 

international guests talked about the smoke and air quality in Vancouver and around the province 

as they travelled through it. I know speaking with colleagues that the Okanagan and Kootenays 

were particularly hard hit with many August cancellations or no shows. The question is what can 

be done to prevent wildfires short of praying for a wet summer?  

 The BCLCA board have discussed climate change and feel that we need to approach 

government to find out how their wildfire budgets are being spent and what management 

practices are being employed to reduce fuel loads in forests both in/or near urban communities 

and more remote areas.  Questions have also been raised as to how fires are prioritized by the 

Wildfire Service and if the practice of leaving remote fires, which can become out of control fires, 

is now the correct approach. 

(Continued on page 2) 

The BC Lodging and Campgrounds Association office will be closed for the holiday 
season from 5:00 pm December 21and will re-open on January 7, 2019 at 8:00 am.  

From the BC Lodging and Campgrounds Association staff and board, we wish you a 
joyous holiday season and a prosperous New Year! 

JJ Belanger, President 

BC Lodging and 

Campgrounds Association 

http://www.travel-british-columbia.com/
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The following companies offer preferred 
pricing to BCLCA members 

 

Beds & Sleep Products 
Restwell Sleep Products, 604-576-2339 ex 112 
 
Business Forms 
Deluxe | Perfect Partner, 1-800-461-7572 
 
Canadian Camping & RV Council  
Group Purchasing Program 
Entegra Procurement Services, 416-805-6760 and 
Moneris 1-888-692-0321 
 
Employee Recruitment Services 
go2HR, 604-633-9787 
GT Hiring Solutions, 604-795-9675 ext 4008 
 
Furniture & Equipment  
to Hotel Industry 
Nationwide, 604-277-9294 
 
Grounds Equipment Maintenance 
John Deere, 905-945-7326 
 
Laundry & Cleaning Supplies 
PlanetClean, 250-701-8881 
 
Linen Products 
Tex-Pro Western, 1-800-663-9266 
 
Maintenance & Building Supplies 
Cloverdale Paint, 604-421-8299 
HD Supply, 1-800-782-0557 
RONA, 604-882-6200 ex 6221 
 
Online Accommodation Reservations  
Campground Booking, 307-278-9244 

Check In Canada, 1-888-612-2772 

 

Paint & Associated Products 

Cloverdale Paint, 604-421-8299 

RONA, 604-882-6200 ex 6221 

Pedestals & Power  Centres 

A.C. Dandy, 1-800-642-2952 

Propane  
Superior Propane, 866-952-7941 
 
Property & Liability Insurance 
Western Financial Group, 250-762-2217 
 
Visa, MasterCard & Debit Services 
First Data, 1-800-886-1052 ext 6023538 
 
Access member benefit programs in the Partner 
Extranet—click here  

BCLCA PURCHASING 

PROGRAM FOR         

Members only 

Board of Directors & Staff 
For a complete list of Board members Click Here  

For staff contact information Click Here 

Short-term Vacation Rentals and PST & MRDT 

For a number of years the, BC Lodging and Campgrounds Association (BCLCA) has 

been urging the BC governments of every stripe to require all homes, third party 

booking agencies and businesses renting short-term tourist accommodation to the 

travelling public to collect and remit 8% PST, and where applicable up to 3% 

municipal and regional district tax.  So we are very pleased with the announcement 

that the NDP government has reached an agreement with Airbnb to collect both PST 

and MRDT on all short-term vacation rentals.   

 One interesting footnote in the BC Budget in February was that the funds 

collected for MRDT from Airbnb and other platforms can now be applied to support 

housing affordability initiatives. In the past all the MRDT funds could only be used for 

tourism marketing, programs and projects.  BCLCA informed the Ministry of Finance 

that we are concerned that the impact of the change will reduce the focus on 

marketing, which builds business and drives local tourism revenues.   

 On October 1st the new PST and MRDT rules were implemented impacting small 

accommodation providers and those renting stationary vehicles. Three key changes 

are that the definition of accommodation has been expanded; the exemption for fewer 

than 4 units to register and remit has been removed; and the exemption for 

continuous length of stay has been shortened to 27 days. As well, the government 

now has a definition for online accommodation platforms and rules around the 

remittance of PST and MRDT tax for people renting in residential short-term 

accommodations. 

Minimum Wage 

As expected, the BC NDP government began the move towards a $15 minimum 

wage and they announced the rollout and timing of BC’s new minimum wage 

requirements for businesses. The plan is to reach $15 an hour in steps, which 

provided for an immediate unplanned increase of $1.30 an hour on June 1, 2018, to a 

new minimum wage of $12.65 an hour. Additional increases will take place on June 1 

of each year for three more years. By June 2021, BC’s minimum wage will rise to at 

least $15.20 an hour.  

 The BC government did accept recommendations by several industry sectors, 

including BCLCA, to phase in minimum wage over time and they outlined exactly 

when and the amount of increases taking place. This move does allow businesses to 

plan ahead for wage increases and to pass the costs on in rate increases to 

consumers. The exception was this year as most businesses had already set their 

rates for summer 2018. For many in our sector the planned minimum wage increases 

are hard to bear as they are front end loaded and will cause short-term pain as 

experienced staff above minimum wage will expect similar wage raises.  Some 

businesses may have to cut back hours or hire less part-timers to cope. 

Family Day Changes  

During the BC election campaign last year, some of the candidates proposed 

changing the date of BC Family Day from the second to the third Monday in February 

to line up with Alberta and some other Canadian provinces, as well as President's 

Day in the United States.  The Tourism Industry Association of BC, along with several 

sectors, DMOs and individual businesses asked government NOT to change the 

date.  However, our collective concerns went unheeded and the BC NDP 

Government have announced, starting next year, British Columbia’s Family Day will 

be moved to the third week in February stating that families across the country can 

celebrate together.  

BC Tourism Leaders Meet 

I had the opportunity to meet with fellow Tourism Leaders in Victoria in early 

September. At the meeting we discussed the business outlook for British Columbia 

and the Tourism sector in particular.  It was interesting to hear the comments of 

(Continued from page 1 President’s Report) 

(Continued on page 3) 

https://bclca.extranet.simpleviewcrm.com/login/
http://www.travel-british-columbia.com/about-us/contact-us/board-directors/
http://www.travel-british-columbia.com/about-us/contact-us/office-staff/
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colleagues echoing that both the provincial and federal governments do not understand the importance of tourism.  It seems that 

they take the industry for granted. 

 The topics discussed by the leaders were wide ranging from taxes such as the speculation tax and employer health tax that 

are dampening the mood of investment; to labour issues such as the acceleration of minimum wage rates and lack of access to 

foreign workers especially at the time that we have such a low unemployment rate. This led to a conversation about finding workers 

places to live, the affordable living problem and a poor solution proposed by the BC NDP to allow the monies from MRDT collection 

from short term rental platforms such as Airbnb to be spent on non-marketing initiatives and, in particular, affordable housing. 

Legalization of Cannabis 

In October we also saw the introduction of the legalization of Cannabis. 

 In general, the rules for consuming cannabis in public mirror the rules for consuming tobacco. For example, citizens will be free 

to consume cannabis on public sidewalks, but not on any sidewalk/boulevard adjacent to a school property. Smoking/vaping is also 

banned in municipal, regional, and provincial parks, except for designated campsites. You are also not allowed to smoke or vape 

within six metres of doorways, windows, air intakes of public buildings, bus stops, or bus shelters. Smoking or vaping is prohibited 

in vehicles, as well as in indoor public places - except in a designated room at assisted living or retirement facilities or hospitals; or 

in a hotel room by registered guests (the hotel may choose to prohibit). 

Upcoming Provincial Legislation 

Changes to the Temporary Foreign Worker Protection Act have been proposed. This Act is a provincial piece of legislation aimed 

at reducing the exploitation of workers. The bill would also give the government greater ability to proactively monitor and audit 

employers using the temporary foreign workers program and gives the government greater enforcement tools. 

 Upcoming on the BC NDP provincial government docket for 2019 are expected changes to the Employment Standards Act, 

the Labour Code and perhaps a resolution to the Uber and Lyft ride impasse. 

Small Business Tax Deduction & Campgrounds 

Federally we are supporting the Canadian Camping and RV Council initiative to have all incorporated campgrounds qualify as 

active businesses and therefore, be eligible for the small business tax deduction.  The Council has held several meetings with 

Cabinet Ministers and MPs lobbying for a clear and fair tax regime for our private campgrounds with some progress.  However, 

until such time that this change is enacted, and to the satisfaction of our Industry, it is imperative that we maintain public pressure 

on the Federal Government.  

Association Matters 

My focus internally in the coming months is on providing members with the best value for their annual membership and I ’m keen to 

negotiate group benefits that provide certainty on expenses and address the major purchasing needs of the group.  While a 

member may not use the supplier or service we negotiate, I am confident they recognize our role in regulating the market price for 

the small independent operators. To this end I have struck a Task Force to meet with suppliers in 2019 and report back to the 

board. 

 To address the membership’s longer term needs we recently sent out a satisfaction survey and 30 members answered the 

call.  In October the board met and held a strategic planning session, which included a review of these members ’ comments on 

new suppliers we should approach, the business issues you want addressed and your marketing needs to sustain or grow your 

business model.  The strategic plan will cover the next three years and will be a working document to measure our commitment 

and performance. I will release details of the plan in upcoming reports. 

 The board of directors functions well as a group and always keeps the members interests top of mind, so it has been a 

pleasure to serve with them. I am extremely pleased that we have two excellent Vice Presidents, Marilyn Stone as VP Lodging and 

Jamie Cox as VP Camping, and Treasurer Jeff Kirkman on our Executive Committee. Jamie Cox takes on his role on the BCLCA 

board with vigour and has been nominated successfully by the BCLCA board for a Sector seat on the Tourism Industry Association 

of BC board. Marilyn Stone has taken on her portfolio with passion and is the driving force behind online booking through 

Campground Booking which offers direct reservations via our website travel-british-columbia.com. 

 Also, I want to recognize our hard-working staff Joss Penny and Anne Philley.  Joss has been with us for over 30 years and 

thus has earned much respect in Victoria and nationally. Anne has also been with us many years and loves helping people, both 

our members and consumers, and her infectious laugh is always a joy on the end of the phone. 

 I have enjoyed my first few months serving as your President and spokesperson, and must thank my dear wife Laurell and the 

Owners of Crystal Cove for their support in allowing me to volunteer in this role.  

 I invite you to contact me directly if you have any comments or suggestions on the direction your Association is taking. I can be 

reached via e-mail at jj@crystalcove.ca or call my direct office line at 250-725-0090. 

 I hope you all have a wonderful holiday season and a prosperous 2019.  

(Continued from page 2 - President’s Report) 

https://www.travel-british-columbia.com/
mailto:j@crystalcove.ca
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Membership and Board Items 

 Membership Renewals. Final membership payment reminder. Renewals were due September 1, 2018 – thank you 

to those who have already renewed.  

 Board Election. JJ Belanger was elected President on October 24th.  The other officers elected are Marilyn Stone, Vice 

President Lodging, Jamie Cox, Vice President Campgrounds and Jeff Kirkman, Secretary/Treasurer. 

 BCLCA Representative Elected to TIABC Board. On November 1, Jamie Cox was elected to the board of the 

Tourism Industry Association of BC (TIABC) as a sector representative after being nominated by BCLCA. Jim Humphrey 

is now the Immediate Past Chair of TIABC. Congratulations to both! 

 CCRVC Election. On November 22 Jim Humphrey was re-elected as Vice-Chair for the board of the Canadian 

Camping and RVing Council. The other BC representative is Joss Penny. 

 Holiday Hours. The BCLCA office will close at 5:00 pm December 21, 2018 re-opening on January 7, 2019. 

 BC Tourism Industry Conference. February 27, 2019 to March 1, 2019 three BCLCA directors will be attending the 

Tourism Industry Conference of BC in Vancouver to promote members concerns.  

 Meetings in Ottawa. April 30 – May 2, 2019 Canadian Camping and RVing Council meetings and day on Parliament Hill, 

Ottawa. Jim Humphrey and Joss Penny will be attending and meeting MPs. 

 Meeting with BC Ministers. May 8 – 9, 2019 Executive Committee meetings with Provincial Ministers in Victoria. 

 BCLCA Lodging and Camping Ideas Forum 2019 is taking place in Nanaimo, October 23 - 24, 2019. Plan to attend. 

Marketing Initiatives 

 2019/20 Super Camping/Select Lodging Guide Listings deadline February 8, 2019. 150,000 copies of the guide will 

be published in 2019 and with the demise of the Accommodation Guide, BCLCA now offers one of the few long running 

print directories (30 years) utilized by the travelling public.  

 Travel-British-Columbia.com Website Relaunched. On October 17, 2018 BCLCA re-launched the mobile friendly 

consumer website. Is your listing on www.travel-british-columbia.com up-to-date? If not, please contact anne@bclca.com. 

Over 500,000 people visited the site in 2018 and they deserve accurate information.  

 Online Campground Reservations. A year ago on December 15, 2017 we launched a new BETA project that 

allowed campers to make reservations directly from our members’ pages on Travel-British-Columbia.com. The results 

were very encouraging so we are expanding the program in 2019. 

 Consumer Shows. In January the consumer show season kicks off with the Motorcycle Show followed by the 

Calgary RV Show. The association now attends 10 shows throughout the year. 

 Camping Week 2019. May 21 – 26, 2019 is Canadian RVing and Camping Week https://www.travel-british-

columbia.com/events/canadian-camping-week/ to register please contact the office. 

 Camping Appreciation Weekend. September 13 – 14, 2019 is the Fall Camping Appreciation weekend https://

www.travel-british-columbia.com/events/camping-appreciation-week/ to register please contact the office.  

Group Purchasing Programs 

 NEW Program — HD Supply Facilities Maintenance Canada is a single-source national wholesaler of maintenance, 

repair, and operations (MRO) supplies and services offering most major brands including lighting, electrical, plumbing, 

janitorial, hardware, hospitality supplies. Contact Isabelle Desroches at Tel: 403-461-5141 Toll: 800-783-0557 Email: 

Isabelle.desroches@hdsupply.com. 

(Continued on page 5) 

ASSOCIATION NEWS BYTES 
BCLCA UPDATES 

http://www.travel-british-columbia.com
mailto:anne@bclca.com
http://www.travel-british-columbia.com/rv-parks/#listings
https://www.travel-british-columbia.com/events/canadian-camping-week/
https://www.travel-british-columbia.com/events/canadian-camping-week/
https://www.travel-british-columbia.com/events/camping-appreciation-week/
https://www.travel-british-columbia.com/events/camping-appreciation-week/
mailto:Isabelle.desroches@hdsupply.com.
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 Affinity program partner DELUXE Perfect Partner for printed materials and registration forms.  Quote the Perfect Partner 

Code 97435 to save up to 15% on any regular-priced item. Call or go online today! 1.800.461.7572 or deluxe.ca 

 Annual Superior Propane program pricing started August 1 with guaranteed prices throughout the year. 95 properties 

are enrolled and the next enrollment date is May 31, 2019. Missed this year’s intake contact Amanda Imbery 604-495-

7953 or amanda_imbery@SuperiorPropane.com to enroll. 

 Is your property or home insurance policy renewing in the next 60 days? If so allow Lisa Jabbusch at Western Financial 

Group to quote for the business 1-800-667-2217. 

 For the past seven years, the BCLCA has had a preferred partnership with First Data Canada for merchant services (credit 

card/debit processing). BCLCA members have enjoyed the very best in rates and fees. Contact Paresh Karkanis at 1-800-

886-1052 extension 6023538 or paresh.karkhanis@firstdata.com or direct 905-602-3554 and ask him to compare your 

current cost with this offer, it could help you save money.  

 RONA Contractor discounts – BCLCA Members save up to 15%. Must present a valid contractor card at time of 

purchase. If you do not have a RONA contractor card please contact the BCLCA office to arrange for one to be sent or 

contact Brad LeGrow at 604-882-6200 ext. 6221 or Cell: 604-314-1366 

 Cloverdale Paint offers BCLCA Members savings up to 30% off paint purchases from any corporate Cloverdale 

Paint store.  Discount Code must be quoted at time of purchase.  Discount Code “025 BCLCA”. Contact Dave Picariello – 

National Business Development Manager 604-551-8083 or for information on the products, please refer to: 

www.cloverdalepaint.com   

 Restwell Sleep Products has created a special hospitality pricing catalogue for beds. The pricing catalogue can 

be requested from Bernie King at E-mail: berniek@restwell.com. 

 Tex-Pro Western Ltd. offers linen deals to members - Contact Al Fleming, Tel 604-254-9551 or Toll Free 1-844-633-9266 

for a price list.  

 Canadian Camping and RV Council group purchasing program managed by entegra and offering Moneris Merchant 

Services. All BCLCA members qualify so contact Shannon O'Callaghan 905-336-8949 or info@ccrvc.ca for a benefits flyer 

with participating companies. Two new services have come on stream: United Leasing & Finance Inc. and Parking BOXX 

 NEW Discounts Launched in 2018 - John Deere Canada ULC - Grounds care equipment including commercial mowing 

equipment, Gator™ utility vehicles, compact utility tractors, lawn and garden tractors and accessories. Professional 

portable power equipment includes chainsaws, trimmers, edgers, blowers, generators and pumps. Contact your John 

Deere Dealer. Current members of the BC Lodging and Campgrounds Association are eligible for a complimentary John 

Deere Rewards upgrade (Platinum 1 status) – which unlocks the best loyalty rewards including valuable equipment 

discounts. http://johndeere.ca/bclca is the link to the BC Lodging and Campgrounds Association page to apply.  

(Continued from page 4) 

Destination BC 2017/18 Wildfires and Floods Impact Study 

D 
estination British Columbia is interested to learn the collective impact the wildfires and floods have had on 

tourism businesses in the past two years. All tourism businesses are invited to share their experience, 

regardless of the level of impact (if at all) on their business.   

Your input is vital to the success of this study. The information you share will be used in aggregate to assess the 

viability of proceeding with a provincial-wide economic impact study to ensure provincial representation across 

different business types. As such, this survey will ask you to assess business impacts on employment, revenue and 

occupancy, using percentages, for both 2017 and 2018. 

To participate in the survey, please visit: research3.malatest.com/prod/cwm201801031_DEST_BC/

DEST_BC_LAND.htm  

https://www.deluxe.ca/
mailto:amanda_imbery@SuperiorPropane.com
mailto:paresh.karkhanis@firstdata.com
http://www.cloverdalepaint.com
mailto:berniek@restwell.com
mailto:info@ccrvc.ca
https://www.deere.ca/en/rewards/equipment-discounts/
https://www.deere.ca/en/rewards/equipment-discounts/
http://johndeere.ca/bclca
http://r20.rs6.net/tn.jsp?f=001mycVsJNaaQTUNeGFx1dEafgv450E4HrV88AlSn9vz_szYzPcZ_fJ7qglbdzZICRnTsfW__QNcu3fVcWvPDFg47TxbVqma4oxgvPBHq_pLu4yE0FaIsTdBXCGMJ2eCvcvMKAGmXIcxl7xgk2VyS47mA==&c=dBkH5IZ3LZHvFbpLdeq5padED8wNztQxoVbL2deljbbml25AUPfkgg==&ch=JSdiuHf2ZbDXo
http://r20.rs6.net/tn.jsp?f=001mycVsJNaaQTUNeGFx1dEafgv450E4HrV88AlSn9vz_szYzPcZ_fJ7qglbdzZICRnTsfW__QNcu3fVcWvPDFg47TxbVqma4oxgvPBHq_pLu4yE0FaIsTdBXCGMJ2eCvcvMKAGmXIcxl7xgk2VyS47mA==&c=dBkH5IZ3LZHvFbpLdeq5padED8wNztQxoVbL2deljbbml25AUPfkgg==&ch=JSdiuHf2ZbDXo
https://research3.malatest.com/prod/cwm201801031_DEST_BC/DEST_BC_LAND.htm
https://research3.malatest.com/prod/cwm201801031_DEST_BC/DEST_BC_LAND.htm
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Proposed Changes to the BC Employment 

Standards Legislation in 2019 

I 
n 2019 British Columbia employers can expect the introduction of some significant amendments to the 

Employment Standards Act. In June, the Employment Standards Act Reform Project Committee struck by the BC 

provincial government issued 78 tentative consultation recommendations for amendments to the Employment 

Standards Act (ESA) and it is expected that a number of these will be passed into law. 

The Project Committee has made 78 tentative recommendations. Some of the more significant recommendations 

made by the Committee that might affect the operations of accommodations and campgrounds include: 

Standard Work Patterns: allow for one or more alternate standard patterns of working hours within the 40-hour 

week in addition to the standard of eight-hours per day and require a notice period for change from one standard 

alternate pattern to another. 

Overtime “Time Banks”:  repealing the current “time bank” provisions of the ESA, which currently allow for 

employees to credit overtime pay to a “time bank”, to allow them the option of taking time off with pay at a later point 

instead of receiving overtime pay in the pay period in which it was earned. 

Overtime Refusal: allowing employees to refuse overtime without fear of reprisal from an employer.  The 

circumstances in which this would tentatively be permitted include where it conflicts with family/educational 

commitments or scheduling difficulties with another employer. 

Minimum Daily Hours:  increasing the amount employees are entitled to receive where they report to work, but are 

not required to actually work the hours scheduled.  The committee’s recommendation is: 

 where the employee was scheduled to work more than 4 hours, they will be entitled to at least 4 hours wages if 

work starts, and 2 hours’ pay if not; and, 

 where the employee was scheduled to work less than 4 hours, they will be entitled to 2 hours’ wages, 

regardless of whether they actually end up working that day. 

Informal Agreements to Make Up Time Off: that the ESA be amended so as to allow an employee to voluntarily 

work up to 3 hours of overtime during a pay period (without incurring overtime rates), to make up for time the 

employee wishes to take off during the pay period.  This would allow an employee to take time off without losing out 

on wages, by making up the time later. 

Vacation Pay: statutorily authorizing the practice of paying “vacation pay” through the continuation of an employee’s 

salary during the vacation period. Currently this is a technical violation of the ESA, but a common practice of many 

employers in the province. 

Statutory Holiday Entitlement: A slight change to the eligibility criteria for statutory holiday pay, such that 

employees will be required to have worked or earned wages on 16 of the 60 days preceding the statutory holiday, 

including their last scheduled shift immediately prior to and after the holiday, in order to qualify for statutory holiday 

pay. 

Increasing Family Responsibility Leave:  that the current “Family Responsibility Leave” be supplanted to allow 

employees up to 7 days of unpaid leave (currently 5 days).  That leave could be taken for reasons which would 

include an employee’s own illness or injury. 

The Project Committee is presently reviewing submissions from stakeholders concerning its tentative 

recommendations and is expected to issue final recommendations for amendments to the Employment Standards 

Act by early 2019.  Thereafter, the BC government is expected to introduce some amendments to the Employment 

Standards Act in the spring.  
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Canadian Camping & RV Council Update 

T 
he Canadian Camping and RV Council (“CCRVC”) and Go RVing Canada 

held joint Board Meetings for the first time November 21-22, 2018 at The 

River Rock Resort in Richmond, BC. The meetings enabled the respective 

Boards to learn more about each other while sharing ideas for the future that will 

truly benefit Private Campgrounds across Canada.  Jim Humphrey and Joss 

Penny represent the BCLCA membership on the Council. 

Go RVing Canada shared their extensive 2019 Media and Digital Platform with 

the CCRVC’s Board of Directors. Go RVing’s Digital Media will drive conversion to 

the following KPIs (objectives) on www.gorving.ca: 1) RV Affordability Tool – Find 

out how affordable RVing really is; 2) RV Comparison Tool – Find the right RV for 

your family; 3) Dealer Locator – Find your closest RVDA Dealer and; 4) Trip 

Planner that gives campers a great tool to search for Campgrounds across Canada. 

Go RVing Canada’s PR Agency reported that total media PR for 2018 YTD has resulted in 90,437,405 impressions! 

GoRVing.ca visits are up by 8% over 2017 with over 1.4 Million searches in 2018 including nearly 350,000 clicks to 

locate campgrounds to make it easier for consumers to find your business.  Finally, President Chris Mahony went 

over the benefits of CCRVC Campground’s signing up for the Marketing Tie-In Program which gives Campgrounds 

an exclusive opportunity to gain valuable photos, videos and other marketing assets. 

During Canadian Camping and RV Council’s Board Meeting on November 22nd, a number of key initiatives were 

discussed.  

 CCRVC developed a new Mission Statement: to promote a thriving and vibrant Canadian Camping & RV 

Industry, and its  

 Vision Statement; to provide for the betterment and support of the Camping and Recreational Vehicle Industry 

in Canada through collaboration, advocacy, education and research.  

CCRVC’s annual RV & Camping Industry’s Parliament Hill Lobby Day along with the RVDA of Canada is scheduled 

for May 1-2, 2019.  Three key messages will be taken forward: 

1) To recommend change in the Income Tax Act or by other means to ensure that Small Private Campgrounds are 

classified as an “Active” corporation and thus eligible for the Small Business Tax Deduction. 

 

2) To convey our need for more campgrounds and campsites to align with the increase in RV ownership statistics. 

 

3) To re-enforce the need for seasonal part-time employees especially in rural and remote areas. 

 

Jim Humphrey (Past President BCLCA) was re-elected as Vice-Chair for the Canadian Camping & RV Council at the 

AGM held on November 22, congratulations to Jim!  

Canadian Tourism Sector Compensation 

If you want to attract, recruit, and retain skilled workers for peak performance in your workplace, you need to ensure 

your compensation package is competitive. 

Tourism HR Canada is running the 2018 Canadian Tourism Sector Compensation Study and looking for participants 

in British Columbia. The survey takes only 10 – 15 minutes to complete and the final report including analysis by 

region and subsector will be made available to all participants. www.tourismstudy.malatest.net  

http://www.gorving.ca
https://gorving.ca/
http://r20.rs6.net/tn.jsp?f=001AL-ZJfHxFxqrMeh7bzmXDipVxaTRMnosgNKrVXXZLri21SONCY_iFbOo0DpyKLo3LfIexJA8yDbRfD9OLQ3tWiOqtkmKYmGUqTzNhm41r7j3Z1Nt1wL8MGjyXkjaJ8JV8fbEGKhBI1D74_yKEB7Jus95sfPydQtX&c=MXI4nheJxKJfZ06xJp8--TSfuQIGJ3OA9GTeO27luTpv_DM1Ly9M3A==&ch=wqo0W
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Welcome New Members 

Tim McGrady 
Alder Bay Resort 
Port McNeill, BC 
 
Bosik & Michelle Se 
Canadian Princess Lodge & Marina 
Ucluelet, BC 
 
Kris Lathan 
Cheekye Ranch 
Squamish, BC 
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Connect with over 400 Tourism 

Students at go2HR’s Student 

Industry Rendezvous   

Don't miss go2HR’s annual Student Industry Rendezvous 2019, the biggest 
student/employer networking event in BC's tourism industry! It’s an exciting 
opportunity where you can… 

 Connect with over 400 enthusiastic and skilled tourism and hospitality 
students;  

 Showcase your business in the tradeshow portion; 

 Have in-depth discussions with students at the “speed networking” 
roundtables; 

 Answer their questions about working with you and in the industry. 
 

 WHEN: Friday, January 25, 2019, 12:00 - 4:00pm  

 WHERE: Vancouver Convention Centre East - 1055 Canada Place, 
Vancouver  

Register at https://www.eventbrite.ca/e/student-industry-rendezvous-2019-
registration-51347090530  

80% of employers who took the post-event survey last year said they would 
recommend the Student Industry Rendezvous to their colleagues and 
industry contacts. The labour market is tight and this is a perfect opening to 
start the recruitment conversation for the new year. Spaces are limited and this 
event sells out every year – we have already sold out of student spots and have 
over 410 students confirmed coming. Don’t miss the chance to network with future 
stars of the industry!  

Registration closes Jan. 11, 2019. For more details, please visit               

http://bit.ly/rendezvous2019  

The Conservative Party is seeking input from stakeholders 
across the country on building a vision for Canada's immigration 
policy and how we should implement it. 

As Shadow Cabinet Minister for Tourism, Blake Richards is 
seeking industry input on completely revamping Canada's low 
skilled Temporary Foreign Worker program to achieve the 
following objectives:  

 Ensuring that Canadians get the first crack at jobs in our country; 

 That wage distortion and worker abuse are prevented; 

 That industry groups who have legitimate need of the program face reduced 

barriers to receive labour; and 

 To allow those who enter Canada as low skilled workers a permanent path to 

residency; 

Please visit the online survey to provide your input. www.blakerichards.ca/pathway-to-
canada  

Temporary Foreign Worker Program Survey  

https://www.travel-british-columbia.com/about/members/current-suppliers/
https://www.eventbrite.ca/e/student-industry-rendezvous-2019-registration-51347090530
https://www.eventbrite.ca/e/student-industry-rendezvous-2019-registration-51347090530
http://bit.ly/rendezvous2019
http://r20.rs6.net/tn.jsp?f=001AL-ZJfHxFxqrMeh7bzmXDipVxaTRMnosgNKrVXXZLri21SONCY_iFbOo0DpyKLo3uUb7Vfs1GizHJBXb-HavDB_3acCM3HIuMyccFqc-fKD4D9vMdI8c-svRWlLTiiplRiD9-ycKNqbMSudDENHswdJehqKjFhKu5SCeOlnNvyaeltn-ByODxA==&c=MXI4nheJxKJfZ06xJp8--TSfuQIGJ3OA9GTeO27lu
http://r20.rs6.net/tn.jsp?f=001AL-ZJfHxFxqrMeh7bzmXDipVxaTRMnosgNKrVXXZLri21SONCY_iFbOo0DpyKLo3uUb7Vfs1GizHJBXb-HavDB_3acCM3HIuMyccFqc-fKD4D9vMdI8c-svRWlLTiiplRiD9-ycKNqbMSudDENHswdJehqKjFhKu5SCeOlnNvyaeltn-ByODxA==&c=MXI4nheJxKJfZ06xJp8--TSfuQIGJ3OA9GTeO27lu
http://r20.rs6.net/tn.jsp?f=001AL-ZJfHxFxqrMeh7bzmXDipVxaTRMnosgNKrVXXZLri21SONCY_iFbOo0DpyKLo3uUb7Vfs1GizHJBXb-HavDB_3acCM3HIuMyccFqc-fKD4D9vMdI8c-svRWlLTiiplRiD9-ycKNqbMSudDENHswdJehqKjFhKu5SCeOlnNvyaeltn-ByODxA==&c=MXI4nheJxKJfZ06xJp8--TSfuQIGJ3OA9GTeO27lu

